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ARTICLE VI 

MEMBERSHIP DUES AND PAYROLL DEDUCTIONS 

6.1 Any unit member who is a member of the Covina Unified Education Association, or who 
has applied for membership, may sign and deliver to the district an assignment 
authorizing deduction of unified membership dues. 

6.1.1 Pursuant to such authorization, the district shall deduct one tenth (1/10) of such 
dues from the regular salary check of the unit member each month for ten (10) 
months, commencing with the October 1 pay warrant. 

6.1.1 Deduction for unit members who sign such authorization after the commencement 
of the school year shall be appropriately prorated and shall then continue through 
the end of the unit member's employment or June 30 should the member elect to 
change his/her status. 

6.2 With respect to all sums deducted by the District pursuant to this Article, the District 
agrees promptly to remit such monies to the Association accompanied by an alphabetical 
list of unit members for whom such deductions have been made, categorizing them as to 
membership or non-membership in the Association, and indicating any changes in 
personnel from the list previously furnished. 

Additional Payroll Deductions 

6.3 Upon appropriate written authorization from the unit member, the District shall deduct 
from the salary of any unit member and make appropriate remittance for tax sheltered 
annuities, credit union, savings bonds, charitable donations, or any other plans or 
programs approved by the Board. 

6.4 The Association agrees to furnish any information needed by the District to fulfill the 
provisions of all sections of the Article. 
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**Level II Position Options 

Baseball Coach 

Basketball Coach 

Cross Country Coach 

Football Coach 

Golf Coach 

Soccer Coach 

Softball Coach 

Swimming/Diving Coach 

Tennis Coach 

Track and Field Coach 

Water Polo Coach 

Volleyball Coach 

Wrestling Coach 

Color Guard Advisor 

Assistant Cheer/Pep Coach 

Undesignated (up to 2)" 

***Level III Position Options 

Baseball Coach 

Basketball Coach 

Cross Country Coach 

Golf Coach 

Soccer Coach 

Softball Coach 

Swimming/Diving Coach 

Tennis Coach 

Track and Field Coach 

Water Polo Coach 

Volleyball Coach 

Wrestling Coach 

Band Director 

Cheer/Pep Coach 

Undesignated (1)" 

"Undesignated positions to meet site needs; 

Note: An extended season stipend of 10% per 

week (Monday - Sunday) will be provided to all

varsity coaches, declared at the start of the 

season, who directly coaches athletes still in

CIF-sanctioned playoff competition

Additional CUEA Stipends 

PAR Consulting Teacher (Voluntary) 

PAR Consulting Teacher (Referred) 

PAR Joint Panel Member 

Covina-Valley Unified School District 

varies 

varies 

General Fund $3,229.00 

General Fund $5,861.00 

General Fund $2,140.00 

Monthly 

Monthly 

Monthly 













• Coordinate/facilitate site level curriculum conversations.
• Help AVID/IB teachers develop a vertical, articulated curriculum as the program expands.
• Establish a recruitment, training, monitoring, and retainment process for tutors.
• Complete/submit all applicable data, membership, and/or certification documents.
• Coordinate/facilitate collection of site data to help analyze progress of program.
• Work with site administration to create an AVID/IB site budget.
• Coordinate arrangements for college field trips.

Site Saturday School Facilitator 

Positions: 

• All sites: 1 per site

Stipend Amount: 

• $1,635.00 plus hourly pay for Saturday; up to 6 hours per Saturday

Purpose: 

• Promote positive attendance, academic enrichment, and provide opportunities for students
to make up missed school days.

Expectations: 

• Facilitate attendance rewards and Saturday School events.
• Coordinate invitations and registrations.
• Work with the principal and staff to encourage positive attendance.
• Recruit teachers and make teacher assignments and schedules for Saturday School.
• During Saturday School manage recess and/or snack to include, if applicable, equipment,

sack lunch distribution, cleanup, and garbage.

Additional Stipends 

• ES: Combination Classes, Special Education Teachers (DHH, Itinerant, APE, ATP), Dual 
Language Teachers, Site Discretionary.

• MS: Special Education Teachers (DHH, Itinerant, APE, ATP), Athletic Coaches (MS - not 
to exceed 15 per year over 3 seasons).

• HS: Special Education Teachers (DHH, Itinerant, APE, ATP), Level I, Level II, Level III 
(HS - not to exceed guidelines set forth in AR 4321.3b) and all additional/undesignated 
stipends per level must be approved by Educational Services by September 1 of each 
school year, in writing.
























































































